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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution R J. S. FIRST GRADE COLLEGE

Name of the head of the Institution Dr. P NAGABHUSHANA REDDY

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 080- 25525534

Mobile no. 9481451695

Registered Email rj sfgc@ahoo. com

Alternate Email rj sfgcnaac2019@nuil . com

Address No. 01, Mahayogi Verana Road, 16th
Mai n, Koramangal a 3rd Bl ock, Bengal uru-
560034.

City/Town Bengal uru

State/UT Kar nat aka

Pincode 560034




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Ms. Jyothi R

Phone no/Alternate Phone no.

08025525534

Mobile no.

9742770424

Registered Email

paps_20052005@ edi ffrmai |l . com

Alternate Email

j yot hi ramachandr a24@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rjsfgc. edu.in/pdf/AQAR-
Report -2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://rjsfgc.edu.in/pdf/lnstitutional-

Cal ender - of - Event s- 2015- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B 2. 47 2014 21- Feb-2014 20- Feb- 2019

6. Date of Establishment of IQAC

21-Jun- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Di pl oma i n Conput er
Application

13- Jul - 2019 26



http://rjsfgc.edu.in/pdf/AQAR-Report-2018-19.pdf
http://rjsfgc.edu.in/pdf/AQAR-Report-2018-19.pdf
http://rjsfgc.edu.in/pdf/Institutional-Calender-of-Events-2015-20.pdf
http://rjsfgc.edu.in/pdf/Institutional-Calender-of-Events-2015-20.pdf

Eco Cub activity 02- Aug- 2019 40
10
Groom ng and Personality 06- Aug- 2019 170
Devel opnent Progranmme 3
Expert Talk in 06- Sep- 2019 60
M croprocessor and 3
Assenbl y Language
Expert Talk in Data 17- Sep-2019 60
Conmuni cati on and 3
Net wor ks
KALASI RI - An Inter- 21- Sep- 2019 800
Col | egi ate Cul tural Fest 6
Sem nar on Fi nanci al 10- Cct - 2019 100
Awar eness and Recent 4
Trends in Banking
Technol ogy
Nati onal Level Workshop 15-Cct - 2019 150
on Data Anal ysis and 6
Vi sual i zation using R
Pr ogramm ng
Guest Lecture on 18- Cct - 2019 65
Spectroscopi ¢ Techni ques 2
H ndi Parv 19- Cct - 2019 50
3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7682_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7682_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7682_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NSS Speci al Canp

Envi r onnent al

Awar eness Programme through Eco C ub

Car eer Enhancenent Progranme

Programme on Preparation for

Conpetitive Exam nation

Invited Tal k by the Al umi

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Academ ¢ Year Odd Senester

Commencenent

St udent Council Sel ection Formati on of Student Council

SM LE Students council volunteers active
partici pations

NSS Speci al Canp Students actively participated

Weekly Cycle Internals

Students inproved attendence

Orientation Day

First Senmester students Participation

Conmencenent of Adni ssion process as
per the Wurk plan

Conpl eti on of Adnmi ssion process

Inter-Coll egiate Fest

Participation of Students with
Ent husi asm

Uni versity Level
Conpetition for

Inter-Collegiate Yoga
Men and Wnen

Students Participation was good

Nati onal Level Workshop

informative for Students and Faculty
Menber s

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

RIS FGC Governi ng Counci |

21- Mar-2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7682_Contribution.xlsx

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Institution is equipped with Tally
currently operational (maximum 500 words) Software for all the transaction. The
Digitized node of information exchange
is practiced

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

RIS FGC is affiliated to Bengaluru City university. The proposed acadenic
cal endar is prepared according to the notices and circulars received fromthe
affiliating university. Accordingly at the beginning of each academ c session,
Institution prepares its proposed academ ¢ cal endar, which is uploaded in the

col |l ege website. Acadenic cal endar consists of information about nunber of
teachi ng days, dates of internal exam nations, curricular, and co-curricul ar
activities. As an affiliated Institution of Bengaluru City University(BCU) , The
institution strictly adheres to the curriculum prescribed by the university.

Apart fromthis, College has strategized plans to strengthen the teaching-

| earni ng process which is as follows: 1. Academ c plans are based on the
cal ender of events of affiliating Universities , Advance planning of Acadenic
activities and calendar are in alignment with the University issued Cal endar of

Events. 2. Orientation Progranme is organi zed every year for newy admtted

students to make them aware of the mechani smfor curriculumdelivery and
i npl enentation. 3.Based on the syllabus provided by affiliated university, al

t he departnents conduct neetings for allotnment of classes and syl |l abus
distribution anong the teachers. Students are given details of classes and
assignnent by the faculties at the beginning of each senester. 4. Fornul ation
of objective driven teaching plan at the beginning of each semester through the
preparation of adequate |learning material s/resources. 5. Updated library
facilities with e-journals, Mintenance of course files by all faculty nmenbers
whi ch contains | esson plan, notes of |esson, question bank and perfornmnce
details of the students. 6.Adopting new and innovative teaching techniques, in
addition to the traditional |ecture nethod to get the students actively
involved in the teaching | earning processes and enploying | earner centric
techni ques such as web rel ated assi gnments, peer |earning, group discussion,
use of NPTEL | ectures, case studies, projects, surveys, quiz etc., in the
delivery of the academic courses. 7. Well planned contenporary video shows




institution,

better

suitable invited guest

matri X,
wi th provision for

t hensel ves and also with the staff nenbers.
with the task of nmentoring the students on acadenm ¢ and personal
t hereby strengthening the bond between teachers and students,

| earni ng atnosphere and to sustain their performance.

| ectures by industry personnel

i mpl ementation of the curricul um designed as

Cour se al | ot nent

i nprove the effectiveness of
specified by affiliated Universities.
experience and performance in previous years.
11. The peri odi cal
covered by the staff nmenmbers and the student’s attendance is done by the Head

of the departnent and the Principal.

conpl etion is nonitored through formnal

library hours.

envi ronnent.

depicting the |l atest technol ogies for each discipline is organized by the
to neet the challenges in technical
are allowed to discuss,

8. The students

del i berate and innovate upon the ideas anongst

9. Entrusting the teaching faculty

i ssues,
leading to a

10. Organi zi ng

and industrial visits to

i s based on conpetency
10. Tinme table franed
revi ew on the portions

12. The course delivery and syl abus
and i nfor nal

f eedback.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Busi ness Com NA
muni cati on
Skills

Dates of Duration
Introduction
19/ 09/ 2019 3

Skill
Development

Focus on employ
ability/entreprene

urship
enpl oyabilit Comunicatio
y n

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom CGener al 15/ 07/ 2019
BCA Conput er Application 15/ 07/ 2019
BSc Physi cs, Mathemati cs, 15/ 07/ 2019
Conput er Sci ence
BSc Bi ot echnol ogy, Cenetics, 15/ 07/ 2019
Bio chem stry
MCom CGener al 15/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
301

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Busi ness Comruni cati on
Skills

19/ 09/ 2019

301




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCom CGener al 4

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The I QAC of the Institution takes initiatives to obtain Feedback on the

t eachi ng-1 earni ng process from students based on a structured questionnaire
framed and the sanme shall be downl oaded fromthe website and Students can
submt their filled in feedback pro forma in the feedback kiosk |ocated in the
col | ege canpus. The received feedback is then analyzed by the 1QAC and it is
al so forwarded to the Head of the institution with necessary suggesti ons based
on this feedback. Faculty Menbers provide informal as well as formal feedback
to the head of the institution on various academ c, adm nistrative and ot her
related information to the Institution. Al so the feedbacks received fromthe
suggestion box in the Principals office is analyzed. Departnents receive
feedbacks from parents through parent teacher neetings and di scuss different
issues related to the overall devel opnment of their ward. The Institution has
been successful in inplenenting the online feedback system on overal
activities of the institution during the acadeni c year 2019-2020.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom Gener al 50 41 38
BSc Physi cs, 60 40 22
Mat hemat i cs,
Conput er
Sci ence
BSc Bi ot echnol ogy, 70 50 31
CGenetics, Bio
chem stry
BCA Conput er 80 98 67
application
BCom Gener al 210 262 183




No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 303 38 28 4 32

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 35 10 18 0 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« Identification of the slow and advanced learners. ¢ Allotment of extra classes for slow and advance learners. ¢
Allotment of mentors for the respective classes. ¢ Circulation of the mentoring information to the Mentors and

Mentees. « Commencement of classes as per schedule. ¢« Implementation of simplified learner centric teaching
methodologies by Mentors. ¢ Collection of feedback from Mentor and Mentees. ¢ Analysis of Mentees overall

performance ¢ Appreciation and providing suggestion in the review meeting. Outcomes of Mentoring System: 1.
Significant improvement in the student-teacher relationship 2. Active involvement of students in the learning

process.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1028 32 1: 32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

3 3 0 3 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Lecturer NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom PG Qdd Senest er 01/ 08/ 2019 15/ 02/ 2020
BCom UG Qdd Senest er 08/ 07/ 2019 12/ 02/ 2020
BCA UG Qdd Senest er 08/ 07/ 2019 12/ 02/ 2020
BSc UG Qdd Senest er 08/ 07/ 2019 12/ 02/ 2020
BCom UG Even Senest er 09/ 01/ 2020 30/ 10/ 2020
BCA UG Even Senester 09/ 01/ 2020 28/ 10/ 2020
BSc uG Even Senester 09/ 01/ 2020 02/ 11/ 2020
MCom PG Even Senest er 17/ 02/ 2020 13/10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has initiated the follow ng reforns on Continuous |nterna
Eval uation(ClI E) during the academ c year: 1. Preparation of Cal ender of events
with an allotment of internal test hours on every Monday first hour and
Saturday last hour. 2. Circulation and display of Calender of events to the
faculty nenbers and students. 3. Allocation of internal test portions to the
students one week in advance. 4. Distribution of blue books to the students
with the prior intimtion on the place to receive. 5. Conduction of Wekly
internal test as per the schedule. 6. Analysis of absentees in the internal
test as per the record. 7. Intinmation to the Absentees parents 8. Eval uation of
answer booklets by the faculty nenbers. 9. Submission of internal marks to the
exam nation commttee. 10. Review by 1 QAC. 11. PTA nmeet 12. Display of Interna
mar ks 13. Counsel ling of students by the faculty nmenbers on their perfornmance
in the internals.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is affiliated to Bengaluru Central University. As prescribed by
the university, the institution follows the bel ow nentioned steps in
preparation of academ ¢ cal ender and conduction of exam nation 1. The

uni versity notifications on the functioning of senester is obtained online . 2.
The Head of the institution conducts the neeting with the heads of the

departnents to intimte about the notification and the Various committee is
constituted. 3. The Cal ender of events conprising of academ c, exam nation and
co-curricular activities is prepared by the Faculty nmenber as assigned by the
head of the institution in the neeting. 4. The Cal ender of events is circul ated
to all the students and faculty menbers through the circulars in hand, notice
board di splay and online services. 5. The Exami nation conmttee conducts
internal test and exans as per the dates nentioned in the cal ender of events
and follows the nornms of the exam nation. 6.The Faculty menbers val uates the
answer booklets and submts the marks to the exam nation commttee and is
pl aced before the head of the institution. 7. The val uated books are
distributed to the students. 8. The internal marks is displayed on the coll ege
noti ce board. 9. Parents are inforned about the student performance in the PTA
Meet. 10. The different committee shall be infornmed about their functioning and
reporting on the work progression and conpletion to the head of the
institution.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rjsfgc. edu.in/pdf/LEARNI NG QUTCOVES. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG MCom Cener al 33 33 100
uG BSc PMCs 28 12 43
UG BSc Bi ot echnol og 42 32 76
y
uG BCA Comput er 63 55 87.3
Applications
uG BCom Cener al 134 92 69
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. rjsfgc. edu.in/pdf/STUDENTS- SATI SFACTI ON- SURVEY- ON- OVERALL -

| NSTI TUTI ONAL- PERFORMANCE. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Speci fy)
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

in Biological Sectors

Fi nanci al Awar eness and Conmer ce 10/ 10/ 2019
Recent Trends in Banking

Technol ogy
I ndustrial Fornul ations Bi ot echnol ogy 19/ 10/ 2019

Vi chara Sanki rana

Kannada

19/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency D

ate of award

Category



http://rjsfgc.edu.in/pdf/LEARNING-OUTCOMES.pdf
http://www.rjsfgc.edu.in/pdf/STUDENTS-SATISFACTION-SURVEY-ON-OVERALL-INSTITUTIONAL-PERFORMANCE.pdf
http://www.rjsfgc.edu.in/pdf/STUDENTS-SATISFACTION-SURVEY-ON-OVERALL-INSTITUTIONAL-PERFORMANCE.pdf

NI L NI L NI L 01/ 11/ 2020 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/11/ 2020
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Bl OTECHNOLOGY

MATHEMATI CS

COVPUTER SCI ENCE

COMVERCE

TELUGU

KANNADA

ENGLI SH

WlwWlrFR,]l]O]OO]| L] O

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 2 28 1 1
rs/ Wr kshops
Presented 0 22 0 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Veer Jawans Smaran RISFCGC 21 20
SM LE 2020 RISFGC 25 500
NSS Speci al Canp RIJSFGC and BCU 10 50
I ndi an Red Cross RISFGC 3 100
Soci ety
Eco Club Activity RISFGC 3 40
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme [Organising unit/Agen

cyl/collaborating

Name of the activity

agency activites activites
I nstitutional RISFGC and SM LE - 2020 25 500
Soci al LI ONS CLUB

Responsi bility

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty exchange 3 Service 3




St udent exchange 15 Sel f 5

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ski | |
Devel opnent

Venmana 26/ 08/ 2019 31/ 08/ 2019 10
I nstitute of

Technol ogy

| ncubati on
Centre

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
QUANTECH ORI G N 05/ 09/ 2019 Val ue Added Course 301
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
30.5 6. 85
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

O hers Newl y Added

Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Partially 9.8.5.0 2012

4.2.2 — Library Services




Library Existing Newly Added
Service Type
Text Books 11098 2170448 639 120442 11737 2290890
e- Books 135000 5900 0 0 135000 5900
Jour nal s 75 75800 26 43025 101 118825
e-Journal s 6000 5900 0 0 6000 5900
Weedi ng 1952 101164 0 0 1952 101164
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Chakradhari P Uni x Operating Departnment of BCA |12/01/2019
System
Vadi velu R Vi sual Progranmm ng |Departnment of BCA |12/01/2019
Hemasundari J M DBVB Departnment of BCA |12/01/2019
K. L Raj esh | ncome Tax Depart nment of 12/ 01/ 2019
Conmrer ce
Urma Rani Managemnent Depart nment of 12/ 01/ 2019
Accounti ng Conmrer ce
Jayal akshm Busi ness regul ati on|Department of 12/ 01/ 2019
Conmer ce
Naveen P Mat hematics VII and|Departnment of PMCs |[15/01/2019
VI
Jyothi R I ndustri al Depart nment of 19/ 01/ 2019
Bi ot echnol ogy Bi ot echnol ogy
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 104 2 1 0 1 5 140 0
g
Added 0 0 0 0 0 0 360 0
Tot al 104 2 1 0 1 5 500 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and




recording facility
e- Questi on Bank and e- Notes BCA http://ww.rjsfgc. edu.in/bca. htm
e- Question Bank and e-Notes B. Com http://ww. rjsfgc. edu.in/bcom htmni
e- Questi on Bank and e-Notes B. Sc http://ww.rjsfgc. edu.in/bsc-pnts. ht m
e- Questi on Bank M Com http://ww. rjsfgc. edu.in/ncom ht n

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
99.3 23.57 53.2 10.2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

RJS First Gade College has well established systens for naintaining both
physi cal and acadenmic facilities. There are specific personnel appointed for
mai nt enance of infrastructure. There are totally 18 classroons, with 4
classroons with ICT facility. Ceaning and mai ntenance of all classroons and
the entire canpus is done on a daily basis. The institution has well equipped
| aboratories for each departnment — Conputer |ab, Physics |ab, Bio-Technol ogy
Lab. Each | aboratory has a staff nenber appointed. Al the records of students
utilizing the [ ab, stock register of all equipnent’s and all the other details
are well maintained. Lab-in charges record the details of all equipnent in
respective registers. In case of breakdown of equipnent, the same is recorded
in the register. Regular cleaning of the |aboratories is done by the support
teamin the presence of lab technicians. Fire Safety equipnent is nmaintained in
the institution as precautionary neasure. Regul ar inspection of labs is
organi zed. The following is displayed on the notice board of the |ab: Student
roll nunber along with batch nunber, Tim ng of |ab hours, Lab rules. There are
2 Conputer labs with a total of 82 conputers and all systens have internet
facility. Maintenance of systenms with updated software is done regularly. The
college has a library, where all books related to the curriculum are avail able
and the library has open access by all students and faculties. The Library
wor ks on all working days between 9:00 amto 5:00pm In addition to the regular
classes Library hours are allotted for all students to utilize the library
facilities. Registers are maintained to record all the details of students and
staff utilizing the library. Books are issued through library cards. Two
library cards are provided to each student and 5 cards are provided to
faculties. One book can be borrowed on each card. Books should be returned on
or before the due date. For |ate subm ssion of books, cards would be held up
for the period of delayed no. of days. If the books are |ost or danaged, the
borrower has to replace a new copy of the sane. The library has 15 conputers
with internet facility. The college has a sports roomw th all the sports
equi prent’s well naintained. A sports conmittee is created to handle the
matters and concerns related to sports. This committee consists of students as
wel | as concerned faculty. Issues |like Financial - Budget preparation,
al l ocati on of budget, Planning, and conducting of various sports conpetitions
are discussed in these neetings. Every year Annual Athletic Meet is organized
in College, where all students take part actively in various conpetitions
conducted. Apart fromthis the college conducts various other inter college
conpetitions. Students fromother colleges also take part. A list of the
required sports equi pnent is for each acadenic year is given separately. The



http://www.rjsfgc.edu.in/bca.html
http://www.rjsfgc.edu.in/bcom.html
http://www.rjsfgc.edu.in/bsc-pmcs.html
http://www.rjsfgc.edu.in/mcom.html

aut horities.

fornul ated requirement proposal

is submitted by the conrmittee to the concerned
The details of sports equipnent are naintained in stock register.
Students are permtted to play during the sports hours.

http://www.rjsfgc.edu.in/facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Students wel fare 124 504000
frominstitution schol arship /
Meritorious
Schol arship /
Community / SC/ ST
/ KRJS Institutions
Fi nanci al Support
from G her Sources
a) Nati onal Soci al Wl fare 375 1511399
Dept .
b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 08/ 01/ 2020 50 RISFGC
Counsel I'i ng
Yoga Meditation 31/ 12/ 2019 25 RISFGC
Renedi al coachi ng 10/ 08/ 2019 20 RISFGC
Ment ori ng 02/ 08/ 2019 235 RISFCGC
Bri dge Course 22/ 07/ 2019 250 7th Sense
Busi ness 19/ 09/ 2019 301 Quantech Origin
Communi cati on
skills

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 250 0
Councel I'i ng
2020 Qui dance for 0 30 0
competitive
examni nati on



http://www.rjsfgc.edu.in/facilities.html

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 6
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ascent 50 12 Deccapl an 15 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 5 B. Sc[ PMCs] B. Sc[ PMCs] |GSC/ Bangal or M Sc
e University
2020 5 B. Sc[ BT] B. Sc[ BT] The Oxford M Sc
Col | ege /
GSC
2020 9 BCA BCA AMC/ OXFORD/ C MCA
MR | T/ Kr upan
i dhi / Jyot hi
Ni vas/ RVEC/ M
aharani s
Col | ege
2020 12 B. COM B. COM RISI M5 VBA
2020 4 B. COM B. COM RIS | M5 M COM
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
STREET PLAY I NSTI TUTI ONAL 14
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7682_Placement_1605591610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7682_Progression_1605590987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7682_Activities_Organised_1604749038.xlsx

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal 0 0 NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council of RIS FG Col | ege The objective of ‘Student Council’ is To give
students an opportunity to devel op | eadership by organi zing various activities.
To | earn about denocratic process, civic responsibility, |eadership qualities,
teammor k, and problem solving abilities. RISFG Col | ege has al so ‘ Student
Counci |’ nomi nated by the students in consultation with HOD s based an acadenic
performance, percentage of attendance, participation in events and activities.
Student’s representation in the student council is ‘unique’ in that they are
managed by the students for the students, by the Student Council activities
i nvol ve in planning, organizing executing various activities of the institution
under the guidance of the faculty co- coordinators. SM LE-2020 is one of the
successful Institutional Social Responsibility of the institution. I|nclusion of
students in various conmittees of institution such as discipline commttee,
sem nar / conference commttee, etc., has been one of the student enpowernent
initiatives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mai n obj ective of the Association is to bridge the gap between the institution
and alumi . They have been responsible for keeping conplete track with their
required details informthem about the current changes and achi evenments of the

institute. Alumi association neetings take place yearly and future plans are
di scussed in the neetings. Along with the association neeting, annual alumi
meet is also organized at the institute level every year. Alumi contribution
happens in various financial and non-financial fornms. Alumi association works

for the benefit of students. During the interaction, alumi have highlighted
the inportance of current trends in the market and gui ded the students about
the career opportunities in different fields. They have al so shared their
personal experiences with students. Alummi visits canpus at regular intervals
to support the existing batch of students in planning and organi zi ng events,
extend their support and guidance. Alumi who are entrepreneurs have been
providing inputs on howto start a new venture and turning themin to job
providers. Sone of the alumi are actively participating in social service
conmbining with creative activities for rural area kids in NSS canps. These
activities are quite notivational and create enthusi asm anong chil dren
resulting in awareness related to i nportance of educati on anong poor children.
Whenever, these alumi visit the canpus they notivate students to follow their
path for the betternent of the society.

5.4.2 — No. of enrolled Alumni:

315

5.4.3 — Alumni contribution during the year (in Rupees) :

15750

5.4.4 — Meetings/activities organized by Alumni Association :




The general body of RISFGC Al ummi Associ ation played a nmajor role in organizing
SM LE- 2020 and institutional social responsibility and NSS Special Canp.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution functions with overall devel opnent as per the suggestions of
various statutory bodies for the progression accordingly the follow ng
bodi es/conmittees place a vital role : -> Governing body -> Acadenic comittee
-> Exami nation comittee -> Finance committee The institution always practices
decentralization and participative nanagenent in conducting various events. The
head of the institution takes overall decision in discharging the duties in
consideration with the conmittee heads, departnental heads and faculty nenbers.
The practice of participated nanagenent involves the stakeholders at all the
| evel s. The academ c and administrative responsibilities are decentralized for
the excellence in educational |eadership. Also the nonitoring of different
policies, guidelines and regulations are carried out at different levels. The
regul ar neetings are convened by various commttees for decision nmaking on
organi zi ng various events for the overall and continues inprovenent of the
institution. As a part of two practices of decentralization and participative
managenent during the year is as follows. New exam nation conmmttee with
i mproved vision for educational excellence. New student council with different
way of functioning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students The adm ssion comittee place a major
role in the process. It ains at
counsel ling the students and parents
about the functioning of the
institution and the inportance of the
programe and the norns of the
institution. Students are adnmitted to
the institution as per the nornms of the
uni versity. The performance of the
student in the previous course is
consi dered during the adm ssion of the
students. The economically backward
students, SC/ ST, Conmunity and Sports
achi evers are provided with additional
facility during the adm ssion process.
The neritorious students are recogni zed
during the counselling of the adni ssion
process and are provided concession in
the fee structure.

Human Resource Managenent The HRM facilities consists of
recruitment of staff for the vacant

posts, formation of various conmttees
such as admni ssion comm ttee,
exam nation conmm ttee, placenent




conmttee, etc,. The bionetric for
staff to nmonitor attendance. |ncase of
enmergency works the staff are allotted
sone of the additional works for the
snmoot h conduction. The online
facilities are available to conmuni cate
with the staff and students.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The institutional library is equipped
with all the facilities required for
students at UG and PG | evel. The
library consists of reading room ICT
facilities also the fire safety
equi pment is installed as a
precautionary neasures. The ICT
facilities are utilized by the faculty
menbers and students in the teaching
| earni ng process. The entrance of the
institution as been renovated during
the current year and the canpus
provides all the facilities to the
staff and students.

Exam nati on and Eval uati on

As a part of under graduate prograns,

t he exam nation and eval uation pl ace
maj or role in the institutional Ievel.
Three rounds internal exam nations are
conducted for the continues progression
of the performance and is continuously

assessed by the eval uation process
carried out by the faculty nenbers. The
mar ks procured by the students is
anal yzed by the head of the institution
and finally it is display on the
col l ege notice board al so the
performance of the students is informed
to the parents in the PTA neet.

Teachi ng and Learni ng

Teaching learning is one of the
prom nent area for the overal
devel opnment often institution. As a
part of providing excellent I|earning
platformto the students, the faculty
menbers utilizes advanced teaching
techni ques by using ICT facilities. The
faculty menbers al so upgrade there
prof ession by participating in various
conf erences/ sem nar s/ wor kshops/ ori ent at
i on/faculty devel opment prograns/taking
up conpetitive exam nations during the
year.

Curricul um Devel opnent

The institution is affiliated to
Bangal ore University and Bengaluru City
Uni versity. As per the curricul um
prescribed by the universities, the
institution adopts the same and al so
enrich the curriculum by providing
val ue added courses to all the
students. The faculty nenbers are




encouraged to participate in the
uni versity neeting with board of
st udi es.

Resear ch and Devel opnent

The research culture is initiated to
the students at UG | evel as a part of
this students are encouraged to take up
assignnents and project works. Students
are allocated with various sem nar
topic and are told to present it before
the faculty nenbers and students.
Industrial visits are organized to
notivate students on research in their
subjects so that it boosts themin
taki ng up research and devel opnent
process in future.

Industry Interaction / Coll aboration

Industrial visits play an inportant
role in providing good exposure to the
students beyond the curriculum The
col I aboration for enrichrment of the
curriculumis done by introducing val ue
added course every year. The
institution is collaborated with other
institutions for faculty exchange and
student exchange prograrns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The functioning of the institution is
carried out by planning and devel opnent
at different levels by the conmttees.
The pl anni ng and devel opnent conmttee
of KRJS Managenent has pl ayed a ngj or
role in renovating the entrance of the
institution so as to ease the
transportation facilities. Also a
sem nar hall has been renovated as per
the reconmendati ons of the conmittee.

Adm ni stration

The e-governance is given inportance in
the institution at various levels. To
mai ntain the accounts and student
information through Tally software.
Moni toring of the institution under
CCTV surveillance with bionetric.

Li brary mai nt enance through LI BSCFT
Sof tware and e-resources are avail abl e
for the staff and students.

Fi nance and Accounts

The Tally Software has been installed
for maintenance of finance and accounts
as a part of e-governance. This
facility is helpful in maintenance of
accuracy in financial transactions and
students data. The regul ar interna
auditing is conducted and all the
records of various activities are
mai nt ai ned.




St udent Admi ssi on and Support

The adm ssion commttee of the
institution nmeets with the head of the
institution and plans for the student

adm ssion policies for the acaden c
year. Accordingly the parents and
students are counselled by the
conm ttee about the norns of the
institution and identifies the students
interest in joining the course of their
interest. Also the supportive
facilities for the acadenic excell ence
and reservation is discussed

Exam nati on

The exam nation commttee neets the
head of the institution in conducting
both internal and externa

exam nations. The col |l ege provi des al
the essential facilities for the
exam nation process. As the institution
is affiliated to the university
upl oadi ng the internal marks, paying
t he exam nation fees, generating the
hall tickets, etc,. is done online as

per the norms.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

initiatives in
agriculture and
appl i ed
sci ences

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 K. RENUKA DEVI d obal G ASE- 2019 3000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP NA 20/ 08/ 2019 |20/ 08/ 2019 19 0
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers

who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7682_Faculty_Emp_1605590503.xlsx

programme
Facul ty 19 20/ 08/ 2019 20/ 08/ 2019 6
Devel opnent
Pr ogr amre
Oientation 20 31/ 08/ 2019 31/ 08/ 2019 3
Pr ogr amre
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

32 32 20 20

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PF, ESI, EWP, Health PF, ESI, EWP, Health Managenent Schol arshi p,
| nsur ance I nsur ance St at e Schol ar shi p,
Nat i onal Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts departnent nmaintains the records of transaction on daily basis.
The audit and the subm ssion of income tax are carried out every year. The
institution doesnt have any audit objections has the procedure is followed as
per the norns. The external auditing conmttee verifies the internal audit
reports and submits the final report. And the same is discussed in the general
body neetings. The resource nobilization was successful during the year through
institutional social responsibility SMLE-2020 and VI BHAVAT-2020 Nati ona
Conf er ence.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
LI ONS CLUB AND OTHERS 121112 SM LE- 2020

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes LIC Yes | QAC
Adm ni strative Yes KRJS Yes PRI NCI PAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. PTA Meeting 2. Admi ssion 3. Sponsor for Institutional Social Responsibility

6.5.3 — Development programmes for support staff (at least three)




1. Training in Ofice Managenent 2. Training on Tally 3. Yoga
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. National / International Conferences 2. Institutional Social Responsibility
3. Uilization of Incubation Centre
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 1st Internal 27/ 07/ 2019 11/ 09/ 2019 18/ 09/ 2019 600
Test
2019 Preparatory 27/ 07/ 2019 14/ 10/ 2019 21/ 10/ 2019 595
Exam
2019 Di sciplinary | 27/07/ 2019 22/ 08/ 2019 22/ 08/ 2019 5
Measur es
2020 VI BHAVAT- 202 | 16/ 01/ 2020 06/ 06/ 2020 06/ 06/ 2020 6
0
2020 SM LE- 2020 16/ 01/ 2020 02/ 02/ 2020 02/ 02/ 2020 500
2019 Orientation 27/ 07/ 2019 31/ 08/ 2019 31/ 08/ 2020 20
Pr ogr amme
No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnens day 09/ 03/ 2020 09/ 03/ 2020 150 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

|. Waste Managenment 1. Solid waste nmanagenent - waste bins for segregation of
dry and wet waste. 2. Liquid waste managenent - the liquid waste of the
aboratories is carefully managed for the safe disposal of chem cal waste. 3. e-
wast e managenent - segregation of e-waste. Il. Geen practices 1.Plantation
drive on canpus 2. Partial paperless college office 3. Rain water harvesting 4.

eco club activities 5. NSS Special Camp

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0




Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment No 0
for differently abled
student s
7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of

initiatives to | initiatives initiative addressed | participating

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 02/ 02/ 202 1 SM LE-202 | Serving 550
0 0 O phan
ki ds
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

12/ 06/ 2019

Di sci pline and

punctuality in attending
cl asses.

75 of attendance
conpul sory. Respecting
each other. Ragging is

prohi bi t ed. Snoki ng/ al coh

ol / drugs/tobacco free
canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swany Vi vekananda 12/ 01/ 2020 12/ 01/ 2020 50
Jayant hi
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 30
SM LE- 2020 02/ 02/ 2020 02/ 02/ 2020 500
Fit India Canpaign 21/ 06/ 2020 21/ 06/ 2020 8
Veer Jawans Smaran 24/ 06/ 2020 24/ 06/ 2020 60
Di was
At hma Ni r bhar 01/ 08/ 2020 01/ 08/ 2020 4
Bhar at
I ndependence Day 15/ 08/ 2020 15/ 08/ 2020 30
Gandhi Jayant hi 02/ 10/ 2020 02/ 10/ 2020 30

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. NSS Special Canp activities 2. Eco Club activities. 3. Waste segregation 4.
Plastic free canpus 5. Plantation on canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: 1 - Renedial C asses Renedial classes are neant for students who
are weak in their studies. Students who score less than 40 in their interna
exans are chosen for this. Students who have | ess than 50 attendance al so can

be included in this. Objectives: Mst students have a normal 1Q and all of them
can do well in their studies. This is called the principle of equity. However,

many students scoreless in I Qtests probably because the tests are not designed
properly. So far, nman has not succeeded in designing an I Q test that will
measure a student’s intelligence properly. It is one thing to neasure one’s
intelligence and anot her to neasure his know edge. Hence teachers have a
tendency to underestimate a student’s potential just because he hasn’t studi ed
what he was supposed to study. Renedial classes are neant to bring up the |evel
of such students. Context: There are several challenges to be faced in this
context. 1. Nornally students are weak because of their weak foundation. 2.
Sonme students although very intelligent, are very slow when it conmes to
writing. 3. Yet sone others scorel ess because of poor application. A weak
foundati on can have several reasons. Sone students have a poor econonic
background and m ght have had a poor schooling. In some cases, the teachers are
not trained or experienced enough to build up a proper foundation. In sone
cases, due to parental negligence. Sone students who studi ed through the medi um
of their nother tongue can have a problemin higher studies because of
| anguage. Practice: The first step for renedial classes is to categorize the

students. Normally they fall into 3 categories. 1. Wak foundation 2. Sl ow
| earners 3. Poor application For a layman, all those students may appear the
same. A few tests will becone necessary to categorize them First Test: A short

cl ass was conducted for about ten m nutes. The | esson was of the level of their
class. An oral test was conducted after that. Students who had a weak
foundation failed in that. Both the second category and the third category
passed in this test. Second Test: A witten test for the sane | esson was given
to the second category and third category together. The slow | earners failed in
it. Hence, we had the students in 3 categories. Once the diagnosis was done
prescribing the nedicine wasn't difficult. 1. In the case of students who had a
weak foundation, it was essential to teach themthe basics. 2. In the case of
slow |l earners, the teacher had to exhibit a high degree of patience and not
| ose tenper under no circunmstances. 3. In the case of students who were not
ready to work hard the teacher had to take themto task. Here, the teacher had
to be very firmand accept no excuses. Wiile conducting the classes it was
found that in sonme classes the sane teacher could not handle all the categories
due to their tenperanental traits. In every case extra tinme, extra human
resource and extra incentives become essential. Evidence of success: W have
gi ven our best within the resources available and the results are there for
everyone to see. There are sone cases where the internal exans showed 50
results, University exans showed al nbst 100 results. Problenms Encountered: It
was not snooth soil all the way. W had to face mainly 3 problens: 1. Tine
Constraint 2. Human Resource 3. Incentives « Originally, the idea was to
conduct these after college hours. It was psychologically wong. No student
wants to stay back after college hours. Poor attendance denotivates the
teachers. However, we succeed in conducting these classes well, after the
preparatory exams. ¢ In sone cases, it was found that the sane teacher could
not handle all the 3 categories, sinultaneously. Human resource managenent
becane difficult. o Since the students were not charged any extra fee, we could
not give any incentive to the teachers. Recomendations: 1. W need full fledge




faculty to train students. 2. Facilities should be provided by university,
managenent and governnent. BEST PRACTICE: 2 - Guruvandhana — 2020 Objective: To
identify the service of the teachers. Context: Qurus or the teachers play a
vital role in curving the students career. RIS First Grade College is one of
the institution that is well known to honour the Gurus in recognition of their
servi ces. Guruvandana is one such initiative. Practice: Guruvandana—2020 was
cel ebrated in a grand manner by RIS First Grade coll ege, Koramangala on the
25t h of January, 2020. Sri. Kalyan Chakravarthy, the Dean of Narayana PU
col | eges, Bangal ore, was the Chief Guest at the function. The function was
presided over by Sri. S. Jayarama Reddy, the President of Karnataka Reddy Jana
Sangha. Sri K. N Krishna Reddy, General Secretary of KRJS, Sri. V. Venkatashiva
Reddy, the Vice President of KRJS, Prof. P. Sadashiva Reddy, Joint Secretary of
KRJS and Sri. Naghabhushan Reddy, the Principal of RIS First G ade Coll ege were
al so present on the occasion. Evidence of success: About 25 Principals of
different colleges were honoured at this function. Sone of the RIS FG Col | ege
Al umi achievers were also felicitated on the occasion. Study materials for the
even semester students of RIS First G ade college were rel eased by the
dignitaries. In his speech, the Chief CGuest spoke about declining values and
nm suse of the Internet. The programe which started at 11.00 a.m got concl uded
by 1.30 p.m After the programme, the invited gurus were led to a Banquet with
Managenent Menbers. Problem encountered: It was realized that nore nunber of
teachers services could be recognised and honoured. Reconmendations: The
institution should reach out |arge nunber of teacher’s fraternity and nust
identify their services at various institutions. Also recognizing teachers
served and serving in the host institution and honouring themas a part of
appreci ation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. rjsfgc. edu.in/pdf/Best-Practices-19-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SM LE PROGRAMMVE ‘' Snile’ is a programme arranged by our students, every year. It
is meant for children with economcally unprivileged and w thout parental care.
bj ectives: RIS First Grade College is one of the institutions run by KARNATAKA
REDDY JANA SANGHA. Services to the society is one of its objectives, Snile is
meant to bring happiness into the lives’ of economcally unprivileged children
a day of happiness can help to change a child s attitude towards life. A child
with the right attitude will be able to cone out of poverty in his adulthood
and can lead a good life. This programme helps to instil in our students the
val ue of service to the society. This also teaches themthat there is nore
happi ness in giving rather than in taking. Help need not always be materi al
hel p, even giving |love and happi ness can al so be of great value. Context:
Bengal uru has been adjudged the nost dynamic city in the world. This is a
matter of pride for all Bengal oreans. However, we can’'t overl ook the fact that
noder ni sati on and urbani sation has its drawbacks, too. It goes w thout saying
that the village |life is nore peaceful then the city life. Traffic problem
noi se pollution, air pollution etc. are sone of the problens that every city
has to face. Hence entertai nnent or retreat becones inportant for every city
dweller. This is nmore inportant for children than for adults. Entertainnent is
expensi ve in Bangal ore and econonically unprivileged children cannot afford it.
Hence, smle! Practice: Every year 10-15 orphanages register their names for
this programme. Each orphanage is given in charge of a teacher, there will be
one or two teachers to help each in —charge. These students are brought to the
coll ege on the programme day by the in charge assisted by our volunteers, from



http://www.rjsfgc.edu.in/pdf/Best-Practices-19-20.pdf

norning till evening, the children will participate in different conpetitions
l'i ke running race, relay race, |enon and spoon, balloon bursting, draw ng,
si ngi ng, solo dance, group dance etc. The winners are given attractive pri zes.
In the afternoon, they are provided with lunch in a happy atnosphere. The food
itenms are generally delicacies which children cherish. Evidence of success: The
best evidence we have is the feedback given by the children thenselves as well
as the institutional heads. Another evidence is the smle we seen on the faces
of these children which now we can see only in photographs. The student
vol unt eers can vouch for the happiness they received by giving their love to
these children. Problens encountered: As far as ‘smile’ is concerned we haven’t
faced any serious problens. In the initial yeas, we mght have faced a little
problemin selecting and getting in touch with the right institutions.
Recommendations: 1. W shoul d suggest and encourage other institution too, to
conduct simlar programres. 2. W should encourage our student volunteers to
share their experience with other students as to pronote the concept of service
to the society.

Provide the weblink of the institution

http://www rjsfgce. edu.in/pdf/1NSTI TUTI ONAL- DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

1. To conduct online certificate courses 2. To collaborate w th other
organi zations / institutions 3. To organize international conference 4. To start
CA Foundati on Course
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